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HSA Administration
Tax savings for you and your employees.
As health care costs continue to climb, finding ways to offer affordable 
health benefits to your employees is a persistent challenge. Now, you can help 
employees save money on out-of-pocket health care expenses with a Health 
Savings Account (HSA) from isolved Benefit Services.
An HSA is a tax-advantaged savings account that is used in combination with a High 
Deductible Health Plan (HDHP) and gives your employees a simple way to manage 
health care costs. They can use the HSA funds to cover qualified medical expenses.

…you
• Reduce FICA and FUTA payroll taxes
• Save on health insurance premiums by pairing

with high-deductible health plans
• Make your overall health benefits and

retirement plans more competitive
• Save time by accessing secure online self-

service portals available 24/7/365
• Promote healthier lifestyles choices through

increased use of 100-percent-covered
preventative care

• More efficiently process online claims, direct
deposit reimbursement, and electronic
statements

…your employees
• Offset rising health care costs with

tax-free funds
• Plan for future health expenses

with tax-free investment accounts
minus use-it-or-lose-it annual
requirements

• Easily monitor health spending with
convenient debit cards and secure
online account access

• Plan for retirement – after age 65
participants can use HSA funds for
non-qualifying expenses

Let’s talk about setting up FSA savings for you and your employees. 
Contact: Johanna Green at 810-610-7040 or jgreen@isolvedhcm.com
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