isolved Benefit Services

HRA Administration

Attain optimal savings for you and i
your employees.

Health Reimbursement Arrangements (HRAs) come in many shapes and

sizes. When an employer promises to reimburse employer-defined, eligible, out-of-
pocket medical expenses incurred by their employee or their employee’s dependents,
many iterations can result. And they do.

Choosing the right plan design

While most employers use an HRA to offset their employees’ higher deductible, some
use HRAs as a stand-alone dental, vision or retiree plan. And depending on how an
HRA is used, there are requirements to adhere to.

Features & Benefits
isolved Benefit Services HRA Administration helps...

...you ..your employees
«  Save money - employer contributions and « Save money - using funds for
employee reimbursements are tax deductible qualified medical expenses is tax-
and unused dollars can be retained free
Manage risk - limits are defined by you « Have more control - with flexibility
Compete - offering a more attractive benefits comes more control over health
package boosts talent recruitment and care spending

retention

Together let’s set up the ideal HRA for you and your employees.

Contact: Johanna Green at 810-610-7040 or jgreen®@isolvedncm.com
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